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TRANSFER PATHWAY GUIDE 
2023-2024 

 
Associate of Arts in Pre-Business To Bachelor of Science in 
Business Administration – Human Resource Management 

 
 
Overview 
Completion of the following curriculum will satisfy the requirements for the Associate of Arts (AA) 
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CINCINNATI STATE AA IN PRE-BUSINESS TO NKU BSBA 
 

Cincinnati State – Associate of Arts in Pre-Business 
 

Category 1: Ohio Transfer 36 Requirements 
 

CState 
Course 

Course or Category Credits NKU Course 
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CState Course Course or Category Credits 
NKU 

Course 
Completed 

ECO 110 
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Category 4: NKU Major Requirements for the BSBA – Human Resource Management 
 

NKU Course Course Credits 
CState 
Course 

Taken at 
CState 

HRM 301 Training and Employee Development 3   
HRM 302 Recruiting and Selecting Human Resources 3   
HRM 304 Compensation and Benefits 3   
HRM 480 Strategic Human Resources 3   
MGT 340 Human Resource Administration 3   
Select 2: 
  HRM 300 
  HRM 303 
  HRM 396 

Select two courses from the following: 
Introduction to Labor-Management Relations 
Employment Law 
Human Resource Management Internship (1-3) 
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 Subtotal Major Credit Hours at NKU 21   
 

Category 5: Additional Requirements at NKU 

NKU Course Course Credits 
CState 
Course 

Taken at 
CState 

 Subtotal Elective (300/400 level) Hours 3-6   
 Total Baccalaureate Degree Credit Hours 120   
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